Enhanced 9-1-1 Funding 


direct the state-wide implementation and operation of 
enhanced 9-1-1. By this reference, this rule is intended to be 
consistent with and complementary to these other rules. 


[Recodified as § 118-65-090 by 98-01-064, filed 12/11/97, effective 1/1/98. 
Statutory Authority; RCW 38.52.540. 93-11-039 (Order 93-04), § 365-300- 
090, filed 5/11/93, effective 6/11/93.] 
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Chapter 131-16 WAC 
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13 1-16-068 Medical expense plans authorized. 


WAC 131-16-010 Designation of community and 
technical college system retirement plan. There is hereby 
established for the eligible employees of the community and 
technical colleges of the state of Washington and the state 
board, a retirement plan which shall entitle such employees 
to purchase retirement annuities from the teachers’ insurance 
annuity association (TIAA) and the college retirement 
equities fund (CREF), hereafter called the TIAA/CREF plan, 
subject to the provisions of WAC 131-16-011 through 131- 
16-066. This retirement plan is intended to comply with the 
requirements of Section 403(b) of the Internal Revenue Code 
of 1986, as amended. Notwithstanding the previous sen- 
tence, the state board shall reserve the right to modify the 
plan to qualify under Section 403(a) of the Internal Revenue 
Code of 1986, as amended. 

[Statutory Authority: Chapter 28B.50 RCW. 97-10-069, § 131-16-010, 
filed 5/5/97, effective 7/8/97. Statutory Authority: RCW 28B.10.400. 91- 
13-048 (Resolution No. 91-20, Order 129), § 131-16-010, filed 6/14/91, 


effective 7/15/91; Order 28, § 131-16-010, filed 7/1/74; Order 4, § 131-16- 
010, filed 10/22/69.] 


WAC 131-16-011 Definitions. For the purpose of 
WAC 131-16-010 through 131-16-066, the following 
definitions shall apply: 


118-65-090 


(1) "Participant" means any employee who is eligible to 
purchase retirement annuities through the TIAA/CREF plan 
who, as a condition of employment, on and after January 1, 
1997, shall participate in the TIAA/CREF plan upon initial 
eligibility. 

(2) "Supplemental retirement benefit" means payments, 
as calculated in accordance with WAC 131-16-061, made by 
the state board to an eligible retired participant or designated 
beneficiary whose retirement benefits provided by the TIAA/ 
CREF plan do not attain the level of the retirement benefit 
goal established by WAC 131-16-015. 

(3) "Year of full-time service" means retirement credit 
based on full-time employment or the equivalent thereof 
based on part-time employment in an eligible position for a 
period of not less than five months in any fiscal year during 
which TIAA/CREF contributions were made by both the 
participant and a Washington public higher education 
institution or the state board or any year or fractional year of 
prior service in a Washington public retirement system while 
employed at a Washington public higher education institu- 
tion: Provided, That the participant will receive a pension 
benefit from such other retirement system: And provided 
further, That not more than one year of full-time service will 
be credited for service in any one fiscal year. 

(4) "Fiscal year" means the period beginning on July 1 
of any calendar year and ending on June 30 of the succeed- 
ing calendar year. 

(5) "Average annual salary" means the amount derived 
when the salary received during the two consecutive highest 
salaried fiscal years of full-time service for which TIAA/ 
CREF contributions were made by both the participant and 
a Washington public higher education institution is divided 
by two. 

(6) "TIAA/CREF retirement benefit" means the amount 
of annual retirement income derived from a participant’s 
accumulated annuities including dividends at the time of 
retirement: Provided, That solely for the purpose of calcu- 
lating a potential supplemental retirement benefit, such 
amount shall be adjusted to meet the assumptions set forth 
in WAC 131-16-061(2). 

(7) "Salary" means all remuneration received by the 
participant from the employing college district or the state 
board, including summer quarter compensation, extra duty 
pay, leave stipends, and grants made by or through the 
college district or state board; but not including any sever- 
ance pay, early retirement incentive payment, remuneration 
for unused sick or personal leave, or remuneration for 
unused annual or vacation leave in excess of the amount 
payable for thirty days or two hundred forty hours of 
service. 

(8) “Designated beneficiary" means the surviving spouse 
of the retiree or, with the consent of such spouse, if any, 
such other person or persons as shall have an insurable 
interest in the retiree’s life and shall have been nominated by 
written designation duly executed and filed with the retiree’s 
institution of higher education or the state board. 

(9) "State board" means the state board for community 
college education as created in RCW 28B.50.050. 

(10) "Appointing authority" means a college district 
board of trustees or the state board or the designees of such 
boards. 
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131-16-011 


(Statutory Authority: Chapter 28B.50 RCW. 97-10-069, § 131-16-011, 
filed 5/5/97, effective 7/8/97. Statutory Authority. RCW 28B.10.400. 91- 
13-048 (Resolution No. 91-20, Order 129), § 131-16-011, filed 6/14/91, 
effective 7/15/91. Statutory Authority: RCW 28B.10.400(3). 86-22-027 
(Order 111, Resolution No, 86-43), § 131-16-011, filed 10/30/86. Statutory 
Authority: RCW 28B.10.400. 83-20-042 (Order 95, Resolution No. 83-25), 
§ 131-16-011, filed 9/28/83. Statutory Authority: RCW 28B.10.400(3). 
82-11-014 (Order 91, Resolution No. 82-6), § 131-16-011, filed 5/10/82. 
Statutory Authority; RCW 28B.10.400. 79-12-069 (Order 80, Resolution 
No. 79-44), § 131-16-O11, filed 11/30/79; Order 28, § 131-16-0L1, filed 
H1714] 


WAC 131-16-021 Employees eligible to participate 
in retirement annuity purchase plan. (1) Eligibility to 
participate in the TIAA/CREF plan is limited to persons who 
hold appointments to college district or state board staff 
positions as full-time or part-time faculty members or 
administrators exempt from the provisions of chapter 28B.16 
RCW and who are assigned a cumulative total of at least 
eighty percent of full-time workload as defined by the 
appointing authority at one or more college districts or the 
state board for at least two consecutive college quarters or 
who otherwise would be eligible for membership in the 
Washington state teachers retirement system. 

(2) Participation in the plan is also permitted for current 
and former employees of college districts or the state board 
who are on leave of absence or who have terminated 
employment by reason of permanent disability and who are 
receiving a salary continuation insurance benefit through a 
plan made available by the state of Washington: Provided, 
That such noncontributory participation shall not be credit- 
able toward the number of years of full-time service utilized 
in calculating eligibility for supplemental retirement benefits 
pursuant to WAC 131-16-061. 

(3) Participation in the plan without matching employer 
contributions is also permitted for any employee of a college 
district or the state board who desires to utilize the plan as 
a supplemental retirement savings vehicle to any state- 
sponsored retirement plan in which the employee partici- 
pates: Provided, That the provisions of WAC 131-16-015, 
131-16-050, and 131-16-061 shall not apply in such cases. 

(4) An employee who moves from an ineligible to an 
eligible position for the same appointing authority may 
become a participant by so electing in writing within six 
months following such move. 

(5) A participant who moves from an eligible position 
to an ineligible position for the same appointing authority 
may continue to be a participant by so electing within six 
months following such move, 

(6) Participants shall continue participation regardless of 
the proportion of full-time duties assigned, except as 
otherwise provided in this section, as long as continuously 
employed by the same appointing authority. For the purpose 
of this section, spring and fall quarters shall be considered 
as consecutive periods of employment. 

(7) As a condition of employment, all employees who 
become eligible on and after January 1, 1997, shall partici- 
pate pursuant to an irrevocable salary reduction agreement. 
Such participation shall commence upon initial eligibility. 
Notwithstanding this provision, all eligible new employees 
who at the time of employment are members of the Wash- 
ington state teachers retirement system or the Washington 
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Title 131 WAC: Community and Technical Colleges 


public employees retirement system may participate as 
provided in WAC 131-16-031(4). 


{Statutory Authority: Chapter 28B.50 RCW. 97-10-069, § 131-16-021, 
filed 5/5/97, effective 7/8/97. Statutory Authority: RCW 28B.10.400. 91- 
13-048 (Resolution No. 91-20, Order 129), § 131-16-021, filed 6/14/91, 
effective 7/15/91,] 


WAC 131-16-050 Contribution rates established. 
(1) Each participant in the TIAA/CREF plan shall contribute 
five percent of salary each pay period until attainment of age 
thirty-five; seven and one-half percent each pay period 
thereafter through and including age forty-nine; and ten 
percent of salary each pay period after attaining age fifty. 
Employees who are participants on December 31, 1996, shall 
make a one-time, irrevocable election to contribute to the 
plan on a pretax or after-tax basis, and such election shall 
not be changed during the remainder of the participant’s 
eligibility at the district or state board. Required contribu- 
tions made pursuant to an irrevocable salary reduction or 
deduction agreement are not subject to the elective deferral 
limits of Section 402 (g)(4) or (8) of the Internal Revenue 
Code of 1986, as amended. The employing district or state 
board shall contribute a sum equal to all required employee 
contributions under this plan. All employee and employer 
contributions to this plan shall be one hundred percent vested 
when made, The combined contributions may be allocated 
among the TIAA and CREF funds as directed by the 
participant. 

(2) During periods when participants are on leave of 
absence and are receiving partial compensation, the employer 
shall continue to make contributions on the same basis as 
herein provided if the participant agrees to contribute in a 
like manner. 

(3) In addition to the required salary reduction or 
deduction agreement in subsection (1) of this section, an 
eligible employee may enter into a voluntary agreement with 
the college district or state board to reduce the employee’s 
monthly salary by a supplemental amount, within the limits 
prescribed in the Internal Revenue Code. 


[Statutory Authority: Chapter 28B.50 RCW. 97-10-069, § 131-16-050, 
filed 5/5/97, effective 7/8/97. Statutory Authority: RCW 28B.10.400. 91- 
13-048 (Resolution No. 91-20, Order 129), § 131-16-050, filed 6/14/91, 
effective 7/15/91; Order 28, § 131-16-050, filed 7/1/74; Order 13, § 131-16- 
050, filed 10/8/71; Order 4, § 131-16-050, filed 10/22/69.] 


WAC 131-16-060 Cashability. Notwithstanding 
WAC 131-16-062(1), upon termination of employment at all 
community and technical college districts and the state board 
for at least one hundred eighty consecutive calendar days, a 
participant may elect to receive a lump sum payment of his 
or her TIAA/CREF account pursuant to the settlement 
options being made available by TIAA/CREF at that time. 


[Statutory Authority: Chapter 28B.50 RCW. 97-10-069, § 131-16-060, 
filed 5/5/97, effective 7/8/97. Statutory Authority: RCW 28B.10.400. 93- 
01-015, § 131-16-060, filed 12/4/92, effective 1/4/93; 91-13-048 (Resolution 
No. 91-20, Order 129), § 131-16-060, filed 6/14/91, effective 7/15/91; Order 
28, § 131-16-060, filed 7/1/74; Order 4, § 131-16-060, filed 10/22/69.] 


WAC 131-16-067 Medical expense plans— 
Definitions. For purposes of establishing medical expense 
plans authorized under WAC 131-16-068, the following 
terms are defined: 


Faculty and Staff Personnel 


(1) "Eligible employees" means any of the following 
groups of community and technical college system employ- 
ees: 

(a) Academic employees as defined in RCW 
28B.52.020; 

(b) Classified employees of technical colleges whose 
employment is governed under chapter 41.56 RCW; 

(c) Professional, paraprofessional, and administrative 
employees exempt from chapter 41.06 RCW; and 

(d) Employees of the state board for community and 
technical colleges who are exempt from chapter 41.06 RCW. 

(2) "Covered eligible employee" means an eligible 
employee who is in a group for which a college board or the 
state board for community and technical colleges has 
established a medical expense plan. 


{Statutory Authority: Chapter 28B.50 RCW. 97-20-030, § 131-16-067, 
filed 9/23/97, effective 10/24/97.] 


WAC 131-16-068 Medical expense plans authorized. 
(1) In lieu of remuneration for unused sick leave at retire- 
ment, a college board (or the state board for community and 
technical colleges for employees under its jurisdiction) may 
provide with equivalent funds a medical expense plan for 
eligible employees. 

(2) A medical expense plan provided under this section 
shall require, as a condition of participation, that each 
covered eligible employee sign an agreement to hold the 
employer harmless if the employee or employer is later 
found to be indebted to the United States as a result of: 

(a) The employee not paying income taxes on amounts 
contributed to the plan; or 

(b) The employer not withholding or deducting a tax, 
assessment, or other payment on funds contributed to the 
plan as required by federal law. 

Such agreement shall also include a provision requiring 
each covered eligible employee to forfeit remuneration for 
accrued sick leave at retirement if he/she is covered by a 
medical expense plan and the employee refuses to sign the 
required agreement. 

(3) In providing a medical expense plan authorized 
under this section, a college board or the state board may 
only provide such plan covering all employees in one or 
more of the groups defined in WAC 131-16-067, 

(4) In providing a medical expense plan for a group of 
eligible employees whose conditions of employment are 
governed by chapter 28B.52 or 41.56 RCW, a college board 
may only provide such plan by agreement applicable to all 
of the members of a bargaining unit. 

(5) A medical expense plan established under this 
section shall be applicable to all retirements of covered 
eligible employees within a calendar year. Such a medical 
expense plan may be discontinued in any future year, but 
once discontinued it may not be reinstated for the same 
group of eligible employees within the same calendar year 
as it was discontinued. 


{Statutory Authority: Chapter 28B.50 RCW. 97-20-030, § 131-16-068, 
filed 9/23/97, effective 10/24/97] 


131-16-067 


Title 132E WAC 


COMMUNITY COLLEGES— 
EVERETT COMMUNITY 
COLLEGE 


Chapters 

132E-121 College procedures on disclosure of 
student information. 

132E-133 Organization. 


Chapter 132E-121 WAC 


COLLEGE PROCEDURES ON DISCLOSURE OF 
STUDENT INFORMATION 


WAC 
132E-121-010 Disclosure of student information. 

WAC 132E-121-010 Disclosure of student informa- 
tion. Unless the student has provided the office of enroll- 
ment services with written notice which specifically requests 
otherwise, designated officials* of the college will routinely 
respond to requests for the following directory information 
about a student: 

Directory information is defined as: 

Student’s name. 

Major field of study. 

Extracurricular activities. 

Height and weight of athletic team members. 

Dates of attendance. 

Degrees and awards received. 

Other institutions attended. 

No other information is to be given without the prior 
written consent of the student or parent/guardian as appropri- 
ate. The dean of students will be responsible for reviewing 
unusual requests for information and assisting in the interpre- 
tation of the provisions of the Federal Education Rights and 
Privacy Act/Buckley Amendment. 


*Designated officials of the college are those employees designated by 
the president to serve in this capacity. 


[Statutory Authority: Chapter 28B.50 RCW and 34 CFR 99FERPA, 97-24- 
056, § 132E-121-010, filed 12/1/97, effective 1/1/98. Statutory Authority: 
Chapter 28B.19 RCW. 88-18-028 (Order 88-8-3, Resolution No. 88-8-1), 
§ 132E-121-010, filed 8/30/88.] 


Chapter 132E-133 WAC 
ORGANIZATION 


WAC 
132-133-020 Organization—Operation—Information. 

WAC 132E-133-020 Organization—Operation— 
Information. (1) Organization. Everett Community College 
is established in Title 28B RCW as a public institution of 
higher education. The institution is governed by a five- 
member board of trustees, appointed by the governor. The 
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